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ULUSLARARASI SURDURHLEH%I%E;{EI.HIHMAI}A KADIN DERNEGI
TUZ

Dernegin Ady ve Merkezi

Madde 1-

Dernegin Adi: “Uluslararas: Siirdiiriilebilir Kalkinmada Kadin Demegi “dir.
Dernegin merkezi lzmir’dir, Sube agilmayacaktir, Dernegin kisa adi “USKD” dir

Dernegin Amaci ve Bu Amaci Gergeklestirmek Icin Dernekge Siirdiiriilecek Calisma Konulan
ve Bigimleri Ile Faaliyet Alam

Madde 2-Dernek, Atatiirk Tlke ve Inkilaplan 1518inda is yasamimn her alaminda ve her diizeyde Tiirk
kadinimin, 15 yaganunin her alaminda ve her diizeyde yer almak isteyen kadinlann Atatiirk ilke ve
inkilaplarina dayal olarak giiglenmesini, is yasaminda etkin rol almasim ve Ttrkiye Cumhuriyeti'nin
siirdiiriilebilir kalkinma hedeflerine aktif katilimim saglamay: amaglamaktadir,

Demek, kadinlann ig diinyasindaki varhfim giiglendirmek igin egitim, mentorluk ve ag olugturma
gibi destek programlanyla siirdiiriilebilir kalkinma konusunda is diinyasinda yer alan kadinlan bir
araya getirerek bireysel ve toplumsal gelismelerini tesvik ederck, isletmelerde sosyal ve gevresel
konularin y@netimsel calismalara entegrasyonunu sagalarak, ulusal ve uluslararasi diizeyde
ighirlikleri gerceklestirerek, diinya genelinde siirdiiriilebilir kalkinmamin yaygmlasmasim ve
kadinlann is yasamindaki etkisinin artmasini saglamay: hedefler.

Toplumsal Esitsizliklerin ~ Giderilmesi: Kadinlar, is yasaminda hala birgok engelle
kargilagabilmektedir. Dernek, kadinlarin i diinyasinda esit firsatlara sahip olmalanm, potansiyellerini
tam olarak gergeklestirebilmeleri, iy yasanuna giris siireglerinde gerekli bilgi ve becerileri
kazanmalan i¢in ¢caligmalar yapmay1 hedeflemektedir.

Strdurilebilir Kalkinma Hedefleri: Dernek, i dinyasinda strdirilebilirlik,. ilkelerinin
vayginlagiinlmasina ve uygulanmasina odaklanacaktir. Kadinlarin bu siiregteki rb[ll. ve kallr.ﬂanm
vurgulamayi, slirdiirlilebilir kalkinma konulannda farkindahk yaratmak w: I:u alnndn bilgi
paylagumin tegvik etmeyi hedeflemektedir. .; 4 {7 | -
Kadinlarin Giiglenmesi ve Desteklenmesi: Kadinlarin is yasaminda daha fazla gorintrlGigi véllid:rliir?
rollerinde daha fazla yer almasi toplumun genel refahi igin dnemlidir. Dernek, bu amag dogrultusunda
kadinlanin giiglenmesine ytinelik programlar dilzenlemeyi ve desteklemeyi, kadinlann i yasamindaki
haklarim koruyan ve destekleyen politikalarin olusturulmasina katkida bulunmay: ve is diinyasinda
slrdirillebilir  kalkinma ve toplumsal cinsiyet esitligi konusunda savunuculuk yapmay
hedeflemektedir.

Mentorluk ve A Olusturma: Dernek, kadinlari is diinyasinda daha fazla desteklemek igin mentorluk
pmgrnmlnrl ve ag ulu:.turma ctkinlikleri g-:n,,ukleatimcrkrir Bu sayede, kadinlann dnynmm iginde
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Bu gergevede, varatici girisimeilik ve siirdiiriilebilir kalkinma projelen gelistirmek, Gveler arasinda
ig birlifii ve iletisimi artirmak, uluslararasi kuruluglar ve kadin 6rgitleriyle igbirlikleri yaparak bilgi
ve destek paylajimlan gergeklestirmek, Tiirkiye'nin ve diinyamin dént bir yamindaki kadinlann is
yagamnda basanya ulasmalanm ve sirdiiriilebilir kalkinmaya katkida bulunmalanm saglamak
amaciyla faaliyet gdsterir.

Kadinlann i yasaminda egit ve etkin bir sekilde ver almasim saglayarak, siirdiiriilebilir kalkinma
hedeflerine ulagmay: desteklemek. Kadinlann profesyonel ve kigisel geligimlerini tegvik etmek,
sosyal ve gevresel sorumluluk bilincini artirmak ve is dilnyasinda sfirdfiriilebilirlik ilkelerinin
benimsenmesini saglama misyonu ve;

Kadinlann is diinyasinda liderlik ettigi, sirdiirtilebilir kalkinma ilkelerinin benimsendigi ve toplumsal
cinsiyet egitliginin saflandif bir diinya yaratmak. Stirdiiriilebilir ve adil bir gelecefi inga etmek igin,
kadinlann giiglendirildifi ve desteklendi@ii bir is vasami olusturma vizyonu ile sayilanlarla simrh
olmamak kaydi ile asagidaki faalivetlerde bulunmay hedefler:

Cahsma Konulan ve Bicimleri

Dinya Bankasi, OECD, Avrupa Komisyonu, Birlegmis Milletler ve bagh kurumlar, Diinya
Stirdiiriilebilir Kalkinma lg Konseyi gibi diinyada siirdiiriilebilir kalkinmamn yayilip benimsenmesini
hedefleven uluslararasi kuruluslar ve kadin Srgiitleri ile bilgi, birikim, program ve desiek isbirlikleri
yapmik,

a.  Devlet kuruluglan, Bakanlik ve Genel Miidiirlikler, belediyeler ve Yerel ldareler ve diger deviet
organlar, tiniversiteler, 8zel girketler, finansal kuruluglar, bankalar ile Ortak projeler yapmak bilgi,
birikim, program ve destek ig birlikleri yapmak,

b. Yurt igi ve dipindaki dernek veya kuruluslara tive olmak, bu kuruluslarla proje bazinda ortak
¢alismalar vapmak veya vardimlasmak,

e. g ve istihdamla ilgili ve sosyal hizmetler alaninda politika yapicilara ve karar alicilara destek
olacak mekanizmalann geligtirilmesi i¢in aragurmalar, egitimler, organizasyonlar ek bu

baglamda projeler tiretilmek
slek g:ﬁk igin
iﬁfk af.’ba

ls hayatinda kadinlara destek olmak ve kadinlann is hayatina anlimlar
gerekli mekanizmalann firetilmesi igin projeler yapmak, ilgili kurumlardan i
glndliz bakimevi kurmak ve isletmek
e.  Toplumsal degerleri, kiilttirel miraslan, &rf ve adetleri, gelenekleri gel
koruyacak yapilara destek olmak, projeler tiretmek
f.  Amacin gergeklestirilmesi igin gerekli goriilmesi durumunda vakif kurmak, l%tlnmyon kurmnk
veya kurulu bir federasyona katilmak benzeri sivil toplum, kamu kurum ve kuruluglanyla ortak bir
amae gergeklestirmek igin platformlar olugturmak, calismalar yapmak,
g.  Dernek amacinin gergeklegtirilmesi i¢in gerekli olan her tiirltl bilgi, belge, dokiiman ve yayinlan
temin etmek, duyurmak igin amaglan dofrultusunda gazete, dergi, kitap gibi yaymlar ile Gyelerine
dafitmak {izere galigma ve bilgilendirme billtenleri qikarmak ve/veya yapacags ¢ahigmalardn fikri
miilkiyet haklan tesis etmek,
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h. Uyelerinin yararlanmalan ve bos zamanlanm degerlendirenilmeleri igin sartlar olustufunda
lokal agmak, sosyal ve kiiltiirel tesisler kurmak ve bunlan tefris etmek,

i.  Demek faaliyetleri igin ihtiyag duyulan tagimir, taginmaz mal satin almak, satmak, kiralamak,
kiraya vermek ve taginmazlar {izerinde ayni hak tesis etmek,

j.  Gerekli izinler alinmak sartiyla yardim toplama faalivetlerinde bulunmak yurt iginden ve yurt
disindan bafis kabul etmek, kadin girisimcilerin karsilasufn giiglilklerin asilmasi konusunda
funlivetler yiriitmek, siirdiirilebilir Kalkinma hedeflerinin anlasilmasi, kabul edilmesi ve
uygulanmasinda kadinin Qlke genelinde sosyal, kililrel, ekonomik vasamdaki ve karar
mekanizmalanndaki konumunu giliglendirmek igin maddi, manevi, yardim ve destekte bulunmak,

Faalivet Alam

Dernek is diinyasinda kadimin varhim ve statiisiinil arttirarak ekonomiye katkida bulunmak ve diger
kurumlarla ig birligi yaparak stirdiiriilebilir kalkinmaya katk: saglamak amaciyla kadimn toplumsal
ve sosyal alanlarda da etkin olmasi adina gerek ulusal gerekse uluslararasi baflamda Tirkiye
Cumbhuriyetinin varhfina ve Anayasaya uygun bir gekilde faaliyet gdsterir,

Uye Olma Hakks ve Uyelik Islemleri

Madde 3-Fiil ehliyetine sahip bulunan ve dermnefiin amag ve ilkelerini benimseyerek bu dogrultuda
¢alismay1 kabul eden, on sekiz yasim bitirmis ve tiiziikte yer alan Gyelik kogullarim haiz kadinlar
demnege ye olabilirler,

Dernek Baskanhfina vazih olarak vapilacak Oyelik basvurusu hakkinda Y8netim Kurulu dyelerinin
gofunlu@u ile 30 giin iginde karar alinir ve sonug adaya yaz ile bildirilir.

Bagvurusu kabul edilen aday bu amagla tutulacak defiere kaydedilir.

T1.C. vatandasi olmayanlann demege live olabilmeleri igin Tlrk vatandasglarinda aranan sartlarla
birlikte Tiirkiye'de ikamet etme hakkina sahip bulunmalan da gereklidir. Onursal iyelik igin ikamet
SArt Aranmaz,

Demege maddi ve manevi bakimdan dnemli destekte bulunanlar, yénetim kurulu‘}_’.[m,j ¢ fahri liye
olarak kabul edilebilirler. Fahri tiyelerin Genel Kurulda oy kullanma hakk: yo

Dernek Uyelik Tiirleri

Madde 4-
A) Asil Uyelik

ile asil tiye kabul edilirler,

Asil liyeler segme ve segilme hakkna sahip olup, tiim yelik hak ve yetkilerini haiz olarak Dernegin
her tirldl orgaminda gdrev alabilir ve etkinliklerinde yer alabilir.




B) Kurumsal Uyelik
Kurumsal Uyelik, Demnege yapilan yazih basvuru iizerine Yonetim Kurulu Karan ile tesis edilir,

Kurumsal fiyeler; kurumsal Qyenin vetkilendirdigi st diizey bir kadin yoneticisi tarafindan temsil
edilirler. Kurumsal fiye, yetkilendirilen kiginin gérevinin defismesi durumunda, durumu demege
bildirilmek ve yeni bir kadin ytneticinin yetkilendirilmesini yapmak zorundadr,

Kurumsal iiyeler, segme ve segilme hakkina sahip olup, tim ilyelik hak ve yetkilerini haiz olarak
Demnegin her tiirli orgaminda gorev alabilir ve etkinliginden vararlanabilirler.

Isbu tiiziigiin dermek tiyelik iglemleri ve diyelik sartlarn ile ilgili hikimleri kurumsal tiyelere de
uygulanir.

C) Onursal Uyelik

Meslek veya ¢aligma alam ayinm yapilmaksizin, i3 diinyasina, demnefie ve misyonuna, ilkemizde
veya uluslararas: arenada kadin hareketine ulusal veya uluslararas: Glgekie bir beceri ve etkinlikle,
teknik, idari, mesleki, manevi veya kiiltiire] katkida bulunmus kisilere Yénetim Kurulu'nun karan
ile onursal diyelik invam verilir. Onursal iiyelikie cinsiyet sarti aranmaz.

Onursal Qiveler, segme ve segilme hakk: olmavan gergek kisilerdir. Onursal tiveler Genel Kurul
toplantilanna oy kullanmamak sartiyla katlabilirler ve aidat Sdemezler. Yonetim Kurulu,
Denetleme Kurulu haricinde dernegin olusturacag tiim komile ve organlarda gorev alabilir, goriis
beyan edebilirler.

Ydnetim Kurulu onursal fiyeligin sona ermesine her zaman karar verebilir,

Uyelikten Cikma

Madde 5- Her live yazili olarak bildirmek kaydiyla. dernekten ¢ikma hakkina sahiptir.

Uyenin istifa dilekgesi yonetim kuruluna ulastif1 anda ¢ikis iglemleri sonuglanmg sayilr. Uyelikien
aynlma, dtyenin dernegie olan birikmis borglarini sona erdirmez. Uyelikten aynilma hakkim kullanan
lye yihn hangi ayinda aynldifn fark etmeksizin aynlma bildirimini yaptifn yilin 1 wilhk tyelik
aidatim demekle yiikiimldddr.

Demnek tiyeliinden kendi nzasi ile aynlan ya da tiyelikten gikartilan her {iye, tekrar dernek Oyeligine
bagvurmasi halinde, veni iive kabul stirecindeki tiim asamalara tabi tutulacaktir. Yénetim Kurulu
karan ile fiyelife tekrar kabul edilmesi karar verilen eski tivenin, gegmise yonelik tiye ai
tdemesi ve giris ve yillik tyelik aidatlarim ddemesi sartiyla tiveligi gegerli olacakigl ¢ ¥ = %,

-'"'\:\I 4 |
Uyelikten Cikarilma gl o8
Madde 6-Demek iivelifinden gikanlmay gercktiren haller. Bty & f
1-Demnek tilziiftine aykin davramslarda bulunmak, -.;‘_:.,‘ g
2-Verilen gérevlerden siirekli kaginmak, e P

3-Onbeg giin arayla yapilan iki yazih ikaza rafmen bagvuru va da iiyelik aidatim bir ay iginde




4-Dernek organlarinca verilen kararlara uymamak.
3- Art arda U olagan genel kurul toplantisina mazeretsiz olarak katilmamak,
6- Uye olma sartlarini kaybetmis olmak

Yukandaki sartlardan bir veya daha fazlasimin gergeklegmesi halinde, ilgili Givelik statiisi hakkinda,
Yonetim Kurulu tarafindan salt ¢ogunluk ile karar verilir,

Dernekten ¢ikan veya ¢ikanlanlar, iiye kayit defterinden silinir ve dernek malvarhginda hak iddia
edemez,

Ust Kuruluslara Uyelik

Madde 7- Demek, amac1 dogrultusunda glictinii birlegtirmek tizere, genel kurul karan ile kurulmus
veya kurulacak olan federasyonlara kurueu iiye veya liye sifatiyla katilabilir, Qyelikten aynlabilir,

Dernck Organlan
Madde 8-Demegin organlan asagida gosterilmistir:

1-Genel Kurul,
2-Yiinetim Kurulu,
3-Denetim Kurulu,

Dernck Genel Kurulunun Kurulus Sekli, Toplanma Zamam ve Cagri ve Toplant Usulii
Madde 9-Genel kurul, demefiin en vetkili karar orgam olup; dernefe kayith iiyelerden olusur, Genel
Kurul:

I-  Olagan Genel Kurul, 2 yilda bir, Ocak ay! igerisinde, yonetim kurulunca belirlenecek giin, yer
ve saatte toplanr.

2-  Yonetim veya denetim kurulunun gerekli gordogh hallerde veya dernek tyelerinden beste

birinin yazih istedi iizerine otuz giin iginde olaganiistii toplamr. Genel kurul toplants netim
kurulunca ¢agnlir. Yénetim kuruly, genel kurulu toplantiya ¢afirmazsa; liyelerden biri Wﬂﬂu

lizerine sulh hakimi, {ig tyeyi genel kuruly toplantiya ¢agirmakla gorevlendirir.

Cagn Usulii: g =4
Yonetim kurulu, dernek tiizligiine gbre genel kurula katlma hakki bulunan ityelerin lu‘i‘;s'irﬁ diizenler,
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: ‘?:.:".-';:-t‘*.:-,_ T
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Genel kurula katilma hakki bulunan fiyeler, en az on bes giin 6nceden, toplantinin giind, sadti, veri ve -

glindemi ve ilgili ddneme ait gelir ve gider tablolars ile Yonetim Kurulu tarafindan gerekli goriilecek’
sair bilgiler de eklenmek suretiyle en az bir gazeiede veya dernegin internet sayfasinda ilan edilmek,
yazil olarak bildirilmek, tiyenin bildirdigi elektronik posta adresine ya da iletisim numarasina mesaj
gbnderilmek suretiyle toplantya ¢agnhr. Bu cagrida, gofunluk saglanamamas: sebebiyle toplant)
yapilamazsa, ikinci toplantinin hangi giin, saat ve yerde yapilacag da belirtilir. Ik toplant ile ikinei
toplanti arasindaki siire yedi glinden az, altmis giinden fazla olamaz,

%
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Toplanti, gogunluk saglanamamasi sebebinin diginda baska bir nedenle geri birakilirsa, bu durum
geri birakma sebepleri de belirtilmek suretiyle, ilk toplant: igin yapilan ¢agn usulfine uygun olarak
tyelere duyurulur. ikinei toplantinin geri birakma tarihinden itibaren en geg alt ay iginde yapilmas;
zorunludur. Uyeler ikinci toplantiya, birinci fikrada belirtilen esaslara gore yeniden ¢agnlir.

Genel kurul toplantis: bir defadan fazla geri birakilamaz.

Toplant: Usulii

Genel kurul, katilma hakk bulunan tiyelerin salt cogunlugunun, tiziik degisikligi ve dernegin feshi
hallerinde ise iigte ikisinin katihimiyla toplamr; gofunlufun saglanamamasi sebebiyle toplantimn
ertelenmesi durumunda ikinci toplantida gofiunluk aranmaz. Ancak, bu toplantiya katilan iiye sayisi,
yéinetim ve denetim kurullan Giye tam sayisinin iki katindan az olamaz.

Genel kurula katilma hakki bulunan fiyelerin listesi toplant yerinde hazir bulundurulur, Toplanu
yerine girecek fiyelerin resmi makamlarca verilmis kimlik belgeleri, yonetim kurulu tyeleri veya
ytnetim kurulunca goreviendirilecek gorevliler tarafindan kontrol edilir. Uyeler, yonetim kurulunca
duzenlenen listedeki adlan karsisina imza koyarak toplanti yerine girerler,

Toplanti yeter sayisi saglanmigsa durum bir tutanakla tespit edilir ve toplant yénetim kurulu bagkan
veya gorevlendirecefi ydnetim kurulu ilyelerinden biri tarafindan agilir, Toplanti yeter sayisi
saglanamamas: halinde de ydnetim kurulunca bir tutanak dilzenlenir,

Agibgtan sonra, toplantiyr yonetmek (zere bir bagkan ve yeteri kadar bagkan vekili ile yazman
segilerek divan heyeti olugturulur,

Demek organlanmin segimi igin yapilacak oylamalarda, oy kullanan Uyelerin divan heyetine
kimliklerini gostermeleri ve hazirun listesindeki isimlerinin kargilarim imzalamalan zorunludur,

Toplantimin ynetimi ve gtvenliginin saglanmas divan bagkanina aittir,

Genel kurulda, yalmzca gtindemde yer alan maddeler porighlir. Ancak toplanuda | nnin
lyclerin onda biri tarafindan gorOgtimesi yazili olarak istenen konularin gl 'IHII'IQIIE’I‘%

zorunludur, & e, 4,
HRN
Toplantida gorilgiilen konular ve alinan kararlar bir tutanaga yazilir ve divan bagk iTeMi‘rr[inlnr

tarafindan birlikte imzalanir. Toplanti sonunda, tutanak ve difer belgeler ynetim ﬂl.lm!p'hnuklﬁmu
teslim edilir. Y6netim kurulu bagkani bu belgelerin korunmasindan ve yeni seilen ytnetim kuruluna
yedi giin iginde teslim etmekten sorumludur,




Genel Kurulun Oy Kullanma ve Karar Alma Usul ve Sekilleri
Madde 10-Genel kurulda, aksine karar alinmamigsa, oylamalar gizli olarak vapilir.

Gizli oylama usuliinde, toplanti bagkani tarafindan mithiirlenmiy kagitlar veya oy pusulalan iiyeler
tarafindan gercgi yapildiktan sonra igi bos bir kaba atilir ve oy vermenin bitiminden sonra agik
dokiimil yaplarak sonug belirlenir.

Genel kurul kararlan, toplantiya katlan iiyelerin salt cogunlufuyla alimr. Su kadar ki, tiiziik
degigiklifi ve derne@in feshi kararlan, ancak toplantiya katilan iiyelerin iigte iki ¢ogunlufuyla
alinabilir,

Genel kurulda her tyenin bir oy hakk: vardir; iye oyunu sahsen kullanmak zorundadir, Onursal tiyeler
genel kurul toplantilanina kaulabilir ancak oy kullanamazlar. Tiizel kiginin fiye olmas: halinde, tiizel
kiginin imza yetkilisi veya temsille gorevlendirecei ilgili kigi tarafindan oy kullamir,

Genel Kurul ilan tarihinden 6 ay Sncesine kadar tiyelik kaydi olugturulmus gergek ve tiizel kisiler,
gergeklegtirilecek ilk Genel Kurul“da oy hakkini haiz degildir.

Toplantisiz veya Cagrisiz Alman Kararlar:

Madde 11 -Bitlin Oyelerin bir araya gelmeksizin yazili katillimiyla alnan kararlar ile demek
Uyelerinin tamaminin bu tizilkte yazili gafn usultne uymaksizin bir araya gelerek aldig: kararlar
gegerlidir. Bu gekilde karar alinmas) olagan toplant yerine gegmez.

Isbu madde cergevesinde alinacak Genel Kurul Kararlarnda uygulanacak oy ¢ogunluklari
bakimindan ilgili mevzuat ve yukanida 10, Maddede belirtilen esaslar gegerlidir,
Genel Kurulun Giirev ve Yetkileri

Madde 12-Asafida yazih hususlar genel kurulea giriigiiliip karara baglanir. o 7%
I-Dernek organlarnin segilmesi, F (;“'-7"'\ i ‘.
2-Dernek tfizlifinin degistirilmesi, \ e ..,L I = ¥
3-Ytnetim ve denetim kurullan raporlannn goriisilmesi ve yonetim kurulunun ibras;, ", » *' =\ &
4-Ytinetim kurulunca hazirlanan bitgenin prligiiltp aynen veya degistirilerek kabul :diln{_e'l.i,' 'L' P
3-Demek igin gerekli olan taginmaz mallarin satin alinmas: veya meveul taginmaz mallarin Satilmas: -
hususunda yonetim kuruluna yetki verilmesi,

6-Ytnetim kurulunca dernek galigmalari ile ilgili olarak hazirlanacak yonetmelikleri inceleyip aynen
veya defiigtirilerek onaylanmasi,

/-Demek ybnetim ve denetim kurullanmn bagkan ve Uyelerine dernek faaliyeti ile ilgili olmak
kaydiyla verilecek (icret ile her tirlil 8denek, yolluk ve tazminatlar ile dernek hizmetleri igin
goreviendirilecek tyelere verilecek gndelik ve yolluk miktarlarnin tespit edilmesi,

[ el s WM%%; ﬁg b
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8-Demegin federasyona kurucu iye olmaya, var olan federasyona liye olma ve ayrilmaya ve
federasyon temsilci delegeleri segmeye,

9-Dernegin uluslararasi faalivette bulunmas:, yurt digindaki dernek ve kuruluglara iiye olarak
katilmasi veya aynimasi,

10-Demegiin vakif kurmas;,

11-Demegin fesih edilmesi,

12-Yiinetim kurulunun diger énerilerinin incelenip karara baglanmas,

13-Mevzuatta genel kurulca yapilmas: belirtilen diger gbrevlerin yerine getirilmesi,

Genel kurul, demegin difer organlanim denetler ve onlar hakl: sebeplerle her zaman gérevden
alabilir.

Genel kurul, diyelige kabul ve ityelikten gikarma hakkinda son karan verir. Dernegin en yetkili orgam
olarak derneflin diger bir organina verilmemis olan igleri griir ve yetkileri kullanur,

Yinetim Kurulunun Teskili
Madde 13-Ynetim Kurulu, 9 asil ve 9 yedek tiye olarak genel kurulca segilir.

Yénetim kuruluna segilecek tiyelerin en az iki yil dernek organ ve komisyonlarinda gorev yapms
olmasi zorunludur,

Yonetim Kurulu Bagkanlifina aday olmak icin en az bir ddnem ynetim kurulunda asil veya yedek
olarak aktif rol alinmig olmasi gerekir. -

Yonetim Kurulu, segimden sonraki ilk toplantisinda alacaf karar ile Yonetim Kurulunun tegkilini
belirleyerek, kendi arasindan Bagkan, Bagkan Yardimeisi, Sekreter, Sayman ve Uyeleri belirler,

Yénetim kurulu, tiim yelerin haber edilmesi garttyla her zaman toplantiya ¢agnlabilir, Uye tam
sayisiun yansindan bir fazlasimn hazir bulunmas: ile toplanir, Kararlar, toplantiya katilan tlye tam
say1simin salt ofunlugu ile alimr. Yénetim kurulu asi] iiyelifinde istifa veya bagka sebeplerden dolay:

bogalma oldugu takdirde genel kurulda aldigy oy goklugu sirasina gore yedek (y
¢agnlmas: mechuridir. #"ﬂ - E‘?{_&iﬁl

Yonetim Kurulunun Garev ve Yetkileri ] '!"' .( ( "F) hﬁ
Yonetim kurulu agagidaki hususlan yerine getirir, R E\-NS LS
I-Demnegi temsil etmek veya bu hususta kendi tiyelerinden bir veya birkagina yetki vgtmek, - o~ 2
2-Gelir ve gider hesaplarina iligkin iglemleri yapmak ve gelecek doneme ait bttln;c}"lwhiur'hjmriﬁ-’-'
genel kurula sunmak, ' '
3-Demegin galigmalan ile ilgili ydnetmelikleri hazirlayarak genel kurul onayma sunmak

4-Genel kurulun verdigi yetki ile taginmaz mal satin almak, dernefie ait taginir ve taginmaz mallan

satmak, bina veya tesis inga ettirmek, kira sbzlegmesi yapmak, dernck lghine rehin ipotek veya ayn

haklar tesis ettirmek,
_.J& _ﬁ e 2




3-Gierekli gorillen yerlerde temsilcilik agilmasim saglamak

6-Genel kurulda alinan kararlan uygulamak,

7-Her faaliyet yih sonunda dernegin isletme hesab tablosu veya bilango ve gelir tablosu ile ynetim
kurulu ¢aliymalann agiklayan raporunu diizenlemek, toplandiginda genel kurula sunmak,
8-Biitgenin uygulanmasim sa§lamak,

9-Demnege flye alinmasi veya iiyelikten ¢ikarilma hususlarinda karar vermek.

10-Dernegin amacim gergeklestirmek igin her cesit karan almak ve uygulamak,

I1- Mevzuatin kendisine verdigi diger gorevleri yapmak ve vetkileri kullanmak,

12- Ayda 2 kez yapilan yénetim kurulu toplantilanna diizenli olarak katilmak, gegerli ya da gerekeeli
mazeret olmaksizin bir dénem boyunca 6 kez yonetim kurulu toplantisina katilmayan y8netim kurulu
liyesinin, ynetim kurulu tlyeligi diger, ilk yedek iiye asil tiyelife geger. Bir dénem, iki olagan genel
kurul arasindaki 2 yillhik siireci ifade eder.

Denetim Kurulunun Teskili, Giirev ve Yetkileri
Madde 14-Denetim kurulu, ii¢ asil ve i yedek {ive olarak genel kurulea segilir.

Denetim kurulu asil iyeliginde istifa veya bagka sebeplerden dolay: bogalma oldufu takdirde genel
kurulda aldigi oy goklufiu sirasina gére yedek tiyelerin ghreve ¢agnlmas: mecburidir,

Denetim Kurulunun Gérev ve Yetkileri

Denetim kurulu; dernegin, titziigiinde gdsterilen amag ve amacin gergeklegtirilmesi igin sirdiiriilecegi
belirtilen galisma konulan dogrultusunda faaliyet gosterip gistermedigini, defter, hesap ve kayitlanin
mevzuala ve demek tliziigiine uygun olarak tutulup tutulmadifini, dernek tilziigiinde tespit edilen esas
ve usullere gbre ve bir yili gegmeyen araliklarla denetler ve denetim sonuglarini bir ra
ybnetim kuruluna ve toplandifinda genel kurula sunar.

Denetim kurulu, gerektigiinde genel kurulun toplantiya ¢aginlmasini isteyebilir.

Dernegiin Gelir Kaynaklar
Madde lS-D&mﬂ?]in gelir kaynaklan agagida sayilmistir; ., »
1-Uyelik Aidan: yelerden girig ddentisi ve yillik aidatlar, Uyelerden alinacak villik aidat Veyirls
aidatlanm belirlemeye, eksiltmeye, en fazla iki katmna kadar artirmaya, yinetim kurulu vetkili
kilinmustir,

2-Gergek ve tlizel kigilerin kendi istegi ile dernege yaptiklar bagis ve yardimlar,

3-Dernek tarafindan tertiplenen toplantilar, killtiirel geziler, eglence etkinlikleri, temsiller, konser,
fuar ve konferans gibi faaliyetlerden saglanan gelirler,

4-Dernegin mal varhfindan elde edilen gelitler, :

3-Yardim toplama hakkindaki mevzuat hiikiimlerine uygun olarak toplanacak bafis ve yardimlar,
6-Demegin, amacim gergeklegtirmek icin ihtiyag duydugu geliri temin etmek amaciyla girisebilecegi
ticari faaliyetlerden elde edilecek kazanglar,

1]
NIt
. 1""-!" nu'. d{
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7-Ulusal ve uluslararas: projelerden elde edilecek gelirler,
8-Sair gelirler,

Dernek asli Uyeleri, yelige kabul edilmelerini takip eden yedi giin icerisinde Demek Genel Kurulu
tarafindan tespit edilen Demnek girig Gcretini, Sdemekle yiktmitdtrler, Dernek girig tcreti bir kez
Odenir. Asli Giyeler, Dernek girig fieretinin yansira, asli Gyelikleri devam ettigi stirece, her yil Derek
lyelik aidatini ddemekle yilkimltdirler. Dernek gelirleri alindi belgesi ile toplamr ve giderler
harcama belgesi yahut dernege tanzim edilecek fatura ve sair makbuzlar sureti ile yapilir, Dernek
gelirlerinin bankalar aracib ile toplanmasi halinde banka tarafindan dtizenlenen dekont veya hesap
bzeti gibi belgeler alindi belgesi yerine geger. Dernek gelirlerinin toplanmasinda kullamlacak alind;
belgeleri yonetim kurulu karari ile bastnlir, Demek gelitlerini toplayacak kisi yonetim kurulu
karariyla belirlenir ve bunlar adina yetki belgesi ditzenlenir.

Dernefin Defter Tutma Esas ve Usulleri ve Tutulacak Defterler

Madde 16-Defler tutma esaslari;

Demekte, igletme hesabi esasina gore defier tutulur, Ancak, yillik briit gelirin Malive Bakanhginin
belirledigi hadleri agmasi durumunda takip eden hesap déneminden baglayarak bilango esasina glire
defter tutulur,

Bilango esasina gegilmesi durumunda, Gist Giste iki hesap doneminde yukarida belirtilen haddin altina

dilgiliirse, takip eden yildan itibaren igletme hesabi esasina doniilebilir.
Yukanda belirtilen hadde bagh kalmaksizin yénetim kurulu karan ile bilango esasina gére defter

tutulabilir.

Demegin ticari igletmesi agilmasi durumunda, bu ticari igletme igin, ayrica Vergi Usul Kanunu
hiikiimlerine giire defter tutulur.

[M UIH‘E i -""-"Hg
Dernegin defier ve kayitlan Dernekler Yonetmeliginde belirtilen usul ve esasa uygun ol " . 1d'luI|.!Er-:""’f-'.»”
Tutulacak Defrerler § a7, "ﬁ -1?
Demckte, agagida yanlh defterler tutulur. LR ,:}', "
a) Isletme hesabi esasinda tutulacak defierler ve uyulacak esaslar agaghdaki gibidir: 51'.‘, v Ny o 2

1-Karar Defieri: Yonetim kurulu kararlan tarih ve numara sirasiyla bu deftere yazili --!ﬁ"f#mrlnﬂlL..'l"-,rr'
alti toplantiya katlan tiyelerce imzalamr, k.
2-Uye Kayit Defteri: Dernegie iiye olarak girenlerin kimlik bilgileri, dernege giris ve ¢ikis tarihlEf bu
defiere iglenir. Uyelerin ddedikleri girig ve yillik aidat miktarlar bu deflere islenebilir,

3-Evrak Kayit Defieri: Gelen ve giden evraklar, tarih ve sira numaras: ile bu deftere kaydedilir, Gelen
cvrakin asillan ve giden evrakin kopyalan dosyalamir. Elektronik posta yoluyla gelen veya giden
evraklar giknsi alinmak suretiyle saklanr,
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4-Demirbag Defteri: Dernepe ait demirbaglarin edinme tarihi ve sekli ile kullamldiklan veya
verildikleri yerler ve kullamm siirelerini dolduranlarin kayittan diigiirilmesi bu defiere iglenir.
S-lgletme Hesabi Defleri: Demnek adina alinan gelirler ve yapilan giderler agik ve diizenli olarak bu
defiere islenir.

6-Alindr Belgesi Kayit Defteri: Alindi belgelerinin seri ve sira numaralari, bu belgeleri alan ve iade
edenlerin ad), soyadi ve imzalan ile aldiklan ve inde ettikleri tarihler bu deftere islenir,

b) Bilango esasinda tutulacak defterler ve uyulacak esaslar agagidaki gibidir:

I-(a) bendinin 1, 2 ve 3 ncll ali bentlerinde kayith defierler bilango esasinda defler tutulmas:
durumunda da tutulur,

2-Yevmiye Defteri, Buytk Defler ve Envanter Defleri: Bu defterlerin tutulma usulil ile kayit gekli
Vergi Usul Kanunu ile bu Kanununun Maliye Bakanhfina verdigi vetkiye istinaden yayimlanan
Muhasebe Sistemi Uygulama Genel Teblileri esaslarina gére yapilir,

Defterlerin Tasdiki

Dernekte, tutulmas: zorunlu olan defierler (Biyilk Defier harig), kullanmaya baglamadan dnee 11 Sivil
Toplumla lligkiler Mudiirlagtne veya notere tasdik ettirilir, Bu deflerlerin kullaniimasina sayfalar
bitene kadar devam edilir ve deflerlerin ara tasdiki yapilmaz. Ancak, bilango esasina gire tutulan
deflerler ile form veya strekli form yaprakh defierlerin, kullanlaca@ yildan 8nce gelen son ayda, her
yil yeniden tasdik ettirilmesi zorunludur,

Gelir Tablosu ve Bilango Diizenlenmesi
Iyletme hesabi esasina gre kayit tutulmasi durumunda yil sonlarinda (31 Aralik) (Demekler
Yonetmeligi EK-16"da belirtilen) “Igletme Hesabi Tablosu” diizenlenir. Bilango esasina plire dcquiaar
tutulmasi durumunda ise, yil sonlarinda (31 Arahk), Maliye Bakanhginca yayiml nje# e

" -

Sistemi Uygulama Genel Tebliglerini esas alarak bilango ve gelir tablosu diizenlenir, *a;" 5\
o

Dernejlin Gelir ve Gider Islemlerd W Y,

Madde 17-Gelir ve gider belgeleri; - jl.r‘ L

& *l";‘l.!"‘ £y
Demek gelirleri “Alindi Belgesi” ile tahsil edilir, Dernek gelitlerinin bankalar aracils ",’L “‘h"m &
halinde banka tarafindan diizenlenen dekont veya hesap dzeti gibi belgeler alindi belgesi yerine fiécer,

Dernek giderleri ise fatura, perakende satg figi, serbest meslek makbuzu gibi harcama belgeleri ile
yapilir. Ancak dernegin, Gelir Vergisi Kanununun 94'tinel maddesi kapsaminda bulunan 8demeleri
igin Vergi Usul Kanunu hikiimlerine gore gider pusulasi, bu kapsamda da bulunmayan ddemeleri
igin (Demekler Yonetmeligi EK-13"te drnegi buluna) “Gider Makbuzu” veya “Banka Dekontu” gibi
belgeler harcama belgesi olarak kullanilir.
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Demek tarafindan kigi, kurum veya kuruluslara yapilacak bedelsiz mal ve hizmet teshmleri
(Dernekler Yonetmeligi EK-14"te 6rnegi bulunan) “Ayni Yardim Teslim Belgesi” ile yapilir. Kisi,
kurum veya kuruluglar tarafindan dernegie yapilacak bedelsiz mal ve hizmet teslimleri ise (Dernekler
Yonetmeligi EK-15"te drnegi bulunan) “Ayni Baiis Alindi Belgesi™ ile kabul edilir.

Alndi Belgeleri

Demek gelirlerinin tahsilinde kullamlacak “Alind: Belgeleri” (Demekler Yonetmeligi EK- 17'de
gtsterilen bigim ve ebatta) y8inetim kurulu karanyla, matbaaya bastinlir,

Alind: belgelerinin bastinlmasi ve kontrolii, matbaadan teslim alinmasi, defiere kaydedilmesi. eski
ve yeni saymanlar arasinda devir teslimi ve alindi belgesi ile dernek adina gelir tahsil edecek kisi
veya kigiler tarafindan bu alind: belgelerinin kullamimina ve toplamlan gelirlerin teslimine ligkin
hususlarda Dernekler Y@netmeliginin ilgili hikkiimlerine gére hareket edilir,

Yetki Belgesi

Ydnetim kurulu asil Oyeleri harig, dernek adina gelir tahsil edecek kigi veya kigiler, yetki siiresi de
belirtilmek suretiyle, ydnetim kurulu karan ile tespit edilir. Gelir tahsil edecek kigilerin agik kimligi,
imzasi ve fotograflanm ihtiva eden (Demekler Yénetmelii Ek-19'da yer alan)*Yetki Belgesi”
dernek tarafindan iki nilsha olarak diizenlenerek, dernek yonetim kurulu bagkaninca onaylamr,
Ydnetim kurulu asil tiyeleri yetki belgesi olmadan gelir tahsil edebilir.

Yelki belgelerinin siiresi yénetim kurulu tarafindan en ok bir yil olarak belirlenir. Stiresi biten yetki
belgeleri birinei fikraya gore yenilenir, Yetki belgesinin stiresinin bitmesi veya adina yetki belgesi
dilzenlencn kiginin gbrevinden aynlmas, 8lamu, isine veya girevine son verilmesi gibi hallerde,
verilmig olan yetki belgelerinin dernek y6netim kuruluna bir hafia iginde teslimi zorunludur. Ayrica,
gelir toplama yetkisi yonetim kurulu karari ile her zaman iptal edilebilir.”

Gelir ve Gider Belgelerinin Saklama Silresi;

Defterler harig olmak tizere, dernek tarafindan kullanilan alind: belgeleri, harcama belgeleri ve difer
belgeler tzel kanunlarda belirtilen streler sakli kalmak (izere, kaydedildikleri defterlerdeki say: ve
tarih diizenine uygun olarak 5 yil stireyle saklanir,

Beyanname Verilmesi:
Madde 18-Dernegin, bir 8nceki yila ait fualiyetleri ile gelir ve gider islemlerinin

I"ﬂaﬁa} banyla

sonuglanina iligkin (Dernekler Yonetmeligi FK-21'de bulunan) “Demek B ame d.urq:k
ybnetim kurulu tarafindan doldurarak, her takvim yilinin ilk dort ay1 iginde de ‘hq;hpl.'wu'ﬁudT
mahallin milki idare amirligine verilir, e o

2 s
Bildirim Yikiimlilagi v ool

Madde 19-Millki amirlie yapilacak bildirimler:
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Genel Kurul Sonug Bildirimi

Olaian veya olagantistii genel kurul toplantilanm izleyen kirk bes giin iginde, vonetim ve denetim
kurullart ile diger organlara segilen asil ve yedek Gyeleri iceren (Demekler Yonetmeligi Ek-3'te yer
alan) Genel Kurul Sonug Bildirimi miilki idare amirligine verilir. Genel kurul toplantisinda tiiziik
degigikligi yapilmas: halinde; genel kurul toplant: tutanag, tliziigiin defiisen maddelerinin eski ve
yeni gekli, her sayfasi ydnetim kurulu fiyelerinin salt ¢ogunlugunca imzalanmis dernek iiiziigiiniin
son sekli, bu fikrada belirtilen siire iginde miilki idare amirligine verilir.

Tasimmazlarin Bildirilmesi
Dernegin edindigi tapinmazlar tapuya tescilinden itibaren kirk beg giin iginde (Demekler Yanetmeligi
EK-26"da sunulan) “Taginmaz Mal Bildirimi” ni doldurmak suretiyle millki idare amirlifine bildirilir,

Yurtdigindan Yardim Alma Bildirimi

Dernek tarafindan, yurtdigindan yardim alinacak olmasi durumunda yardim alinmadan &nce
(Dernekler Yonetmeligi EK-4'te belirtilen) “Yurtdigindan Yardim Alma Bildirimi” doldurup miilki
idare amirligine bildirimde bulunulur.

Nakdi yardimlann bankalar aracilifiyla alinmasi ve kullamlmadan once bildirim sartinin  yerine
getirilmesi zorunludur. Demek tarafindan, yurtdigindan yardim alinacak olmas: durumunda yardim
ahnmadan 6nce (Demekler Yonetmeligi FK-4'te belirtilen) “Yuridigindan Yardim Alma Bildirimi®
iki ntisha olarak doldurup milki idare amirligine bildirimde bulunurlar, Bildirim formuna, yurt
digindan yardim alinmasi hususunda alinmis yonetim kurulu karan Gmegi, varsa bu konuda
dilzenlenen protokol, stizlesme ve benzeri belgeler ile yardimin aktarildigs hesaba iligkin dekont,
ekatra ve benzeri belgenin bir mepi de eklenir. Nakdi yardimlarin bankalar aracilifiyla alinmas: ve
kullaniimadan tnee bildirim gartinn yerine getirilmesi zorunludur, Kamu Kurum ve Kuruluglan [le
Birlikte Yorttilen Ortak Projelerle ilgili Bildirim Demnegin gorev alanina iliskin konularda kamu
kurum ve kuruluglar ile yliriittdgt ortak projelerle ilgili olarak yapilan protokol ve m ' r&qﬁi
(Dernekler Yonetmeligi EK- 23'de gésterilen) “Proje Bildirimi” ne eklenerek, p 0 1iﬁiu-.*
izleyen bir ay iginde dernek merkezinin bulundugu yerin valiligine verilir, -"":' - r’.-_:'-_-'_j.‘.'?ﬁh o .
?-HLS‘I'E - 5 ]

K

g

Degisikliklerin Bildirilmesi

Dernegiin yerlegim yerinde meydana gelen degisiklik (Demnekler Yonetmeligi EK524e 'tgp'ﬂﬁilclﬁ] ’
“Yerlegim Yeri Degigiklik Bildirimi®; genel kurul toplantisi diginda demek organlannda meydana
gelen degigiklikler (Dernekler Yénetmeligi EK-25'te belirtilen) “Dernek Organlarindaki Depigiklik
Bildirimi” doldurulmak suretiyle, degigikligi izleyen kirk beg giin iginde milki idare amirligine
bildirilir,

Demek tiziiginde yapilan degisiklikler de tiziik degigikliginin yapildign genel kurul toplantisini
izleyen kirk beg giin iginde, genel kurul sonug bildirimi ekinde malki idare amirligine bildirilir,
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Dernefiin ¢ Denetimi

Madde 20-Dernckte genel kurul, yonetim kurulu veya denetim kurulu tarafindan i¢ denetim
yapilabilecegi gibi, bagimsiz denetim kuruluglarina da denetim yaptinlabilir, Genel kurul, y8netim
kurulu veya bajimsiz denetim kuruluglannca denetim yapilmig olmasi, denetim kurulunun
ylikiimlaltgtnd ortadan kaldirmaz.

Denetim kurulu tarafindan en geg yilda bir defa demegin denetimi gergeklestirilir. Genel kurul veya
yonetim kurulu, gerek gorillen hallerde denetim yapabilir veya bagimsiz denetim kuruluglarina
denetim yaptirabilir,

Derneggin Borglanma Usulleri

Madde 21-Demek amacim gergeklestirmek ve faaliyetlerini yiirfitebilmek igin ihtiyag duyulmasi
halinde ySnetim kurulu karan ile borglanma yapabilir. Bu borglanma kredili mal ve hizmet alimi
konulaninda olabilecegi gibi nakit olarak ta yapilabilir. Ancak bu borglanma, demnegin gelir
kaynaklan ile kargilanamayacak miktarlarda ve dernefi &deme giigliigiine distirecek nitelikte
yapilamaz.

Tiiziiglin Ne Sekilde Degistirilecefi

Madde 22-Tiizilk degisikligi genel kurul karan ile yapilabilir.
Genel kurulda tilzilk degisikligi yapilabilmesi igin genel kurula katilma hakk: bulunan tiyelerin 2/3
¢oguniugu aramr. Cogunlufun saglanamamasi sebebiyle toplantinin ertelenmesi durumunda ikinei
toplantida gofunluk aranmaz. Ancak, bu toplantiya katilan flye sayisi, yonetim ve denetim kurullan
liye tam sayisimn iki katindan az olamaz.

Tizilk degisikligi igin gerckli olan karar ¢ogunlugu toplantiya katilan ve oy kullanma hakki bulunan
liyelerin oylanimin 2/3°1°dtir. Genel kurulda tiizitk degigikligi oylamas: agik olarak yap —

. oY ﬂ?»*.,
Dernegin Feshi ve Mal Varhiginin Tasfiye Sekli a4k )
RS A
Madde 23-Genel kurul, her zaman dernegin feshine karar verebilir. & N f,HL g/

Genel kurulda fesih konusunun goriisiilebilmesi igin genel kurula katilma hakki bulu ﬂ;‘aﬂ:ln !1‘ !
¢ofunlufu aramir. Cogunlufun saglanamamasi sebebiyle toplantinin ertelenmesi durul"l'nuﬁdm“kjnm ¥
toplantida ¢ogunluk aranmaz. Ancak, bu toplantiya katilan iye sayis, ydnetim ve deneum,]ﬂlril lar

iiye tam sayisiin iki katindan az olamaz.

Fesih karanmn ahnabilmesi igin gerekli olan karar ¢ogunlugu toplantiya katilan ve oy kullanma hakk:
bulunan ilyelerin oylarinin 2/3'ii"diir. Genel kurulda fesih karari oylamas: agik olarak yapilir.

Tasfive islemleri

Genel kurulca fesih karan verildiginde, dernegin para, mal ve haklarinin tasfivesi son yonetim kurulu
liyelerinden olugan tasfiye kurulunca yapilir. Bu iglemlere, feshe iliskin genel kurul karannin alindig:
veya kendilifinden sona erme halinin kesinlestigi tarihien itibaren baglanir, Tasfiye siiresi icinde
biitiin iglemlerde demek adinda “Tasfiye Halinde Uluslararas: Stirdiirlilebilir Kalkinmada Kadin

7%/ Dernegi ™ lmwﬁ
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Tasfiye kurulu, mevzuata uygun olarak dernegin para, mal ve haklanmn tasfiyesi islemlerini bagtan
sonuna kadar tamamlamakla gbrevli ve yetkilidir. Bu kurul, 8nce dernegin hesaplann inceler.
Inceleme esnasinda dernege ait defierler, alindi belgeleri, harcama belgeleri, tapu ve banka kayitlan
ile difer belgelerinin tespiii yapilarak varlik ve yiktimlilikleri bir tutanaa baglamir. Tasfiye
islemeleri sirasinda dernegin alacaklilanna cafnda bulunulur ve varsa mallan paraya cevrilerck
alacaklilara Gdenir. Dernegin alacakh olmas: durumunda alacaklar tahsil edilir. Alacaklarin tahsil
edilmesi ve borglann ddenmesinden sonra kalan tiim para, mal ve haklar, genel kurulda belirlenen
vere devredilir. Genel kurulda, devredilecek yer belirlenmemigse demegin bulundugu ildeki amacina
en yakin ve fesih edildigi tarihte en fazla liyeye sahip demegic devredilir.

Tasfiyeye iliskin tiim iglemler tasfiye tutanaginda ghsterilir ve tasfiye islemleri, milki idare
amirliklerince hakh bir nedene dayamlarak verilen ek siireler harig {i¢ ay iginde tamamlanr.
Dernegin para, mal ve haklanmin tasfive ve intikal iglemlerinin tamamlanmasim miiteakip tasfiye
kurulu tarafindan durumun yedi giin icinde bir yaz ile dernek merkezinin bulundugu yerin miilki
idare amirligine bildirilmesi ve bu yaziya tasfiye tutanagimin da eklenmesi zorunludur,

Dernegin defier ve belgelerini tasfiye kurulu sifatiyla son y6netim kurulu fiyeleri saklamakla
gorevlidir. Bu gorev, bir yénetim kurulu tiyesine de verilebilir. Bu defier ve belgelerin saklanma
siiresi bes yildir.

Hiikiim Eksikligi

Madde 24-Bu tiizilkte belirtilmemis hususlarda Dernekler Kanunu, Tiirk Medeni Kanunu ve bu
Kanunlara atfen qikartilmis olan Demekler Yonetmelifi ve ilgili difer mevzuaun demekler
hakkindaki hilkkiimleri uygulamr.

Verilerin Korunmas)

Madde 25- Kisi ve kuruluglar kendilerine is iliskileri ve gtirevleri nedeniyle emanet edilen bilgilerin
tevdi edilme gereklerinin disinda kullamlmamasina tzen plsterir,

Izin veya onay olmadikga ya da yasal bir zorunluluk bulunmadikea sakl tutulmas: gereken bilgileri
korumak zorundadir.
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STATUTE OF THE INTERNATIONAL WOMEN IN SUSTAINABLE DEVELOPMENT
ASSOCIATION

Name and Headquarters of the Association

Article 1 -

The name of the association is “International Women in Sustainable Development Association.”
The headquarters of the association is located in Izmir. No branches will be established.

The short name of the association is “USKD.”

Purpose of the Association and the Fields of Work and Activities to Achieve This Purpose
Article 2 —

The association, in line with Atatiirk’s Principles and Reforms, aims to empower Turkish women in
all areas and levels of business life, and to support all women who aspire to take part in the
workforce. It also aims to ensure their active participation in the sustainable development goals of
the Republic of Tiirkiye.

The association brings together women in business through support programs such as education,
mentorship, and networking in order to strengthen their presence in the business world. It seeks to
encourage individual and societal development, integrate social and environmental issues into
corporate management practices, and establish collaborations on national and international levels to
promote sustainable development globally and enhance women’s influence in business life.

Eliminating Social Inequalities:

Women still face numerous barriers in professional life. The association aims to work toward
ensuring women have equal opportunities in the workplace, realize their full potential, and gain the
necessary knowledge and skills to enter business life.

Sustainable Development Goals:

The association will focus on promoting and implementing sustainability principles in the business
world. It aims to highlight the role and contributions of women in these processes, raise awareness of
sustainable development, and encourage knowledge sharing in this field.

Empowerment and Support of Women:

Greater visibility and leadership of women in business are crucial for overall societal welfare. To this
end, the association plans to organize and support programs that empower women, contribute to the
development of policies that protect and support women'’s rights in the workplace, and advocate for
sustainable development and gender equality in business life.

Mentorship and Networking:

The association will implement mentorship programs and networking events to further support
women in business. These activities aim to foster solidarity, facilitate learning and growth among
women, and help build a strong professional network.

Within this framework, the association operates with the goal of developing creative
entrepreneurship and sustainable development projects, enhancing cooperation and communication
among members, engaging in knowledge and support-sharing collaborations with international
organizations and women’s associations, and enabling women in Tiirkiye and around the world to



achieve success in business life and contribute to sustainable development.

The mission is to support the achievement of sustainable development goals by ensuring women’s
equal and active participation in business life; to encourage women'’s professional and personal
development; to raise awareness of social and environmental responsibility; and to promote the
adoption of sustainability principles in the business world.

With the vision of creating a world where women lead in the business world, where sustainable
development principles are embraced, and where gender equality is achieved—and with the aim of
building a sustainable and just future by creating a business environment where women are
empowered and supported—the association seeks to carry out the following (but not limited to)
activities:

Fields and Types of Work

e Establish partnerships and collaborations with international organizations and women’s
associations that aim to disseminate and adopt sustainable development globally, such as the
World Bank, OECD, European Commission, United Nations and affiliated agencies, and the
World Business Council for Sustainable Development.

a. Collaborate with government institutions, ministries and directorates, municipalities and local
authorities, universities, private companies, financial institutions, and banks to develop joint projects
and share knowledge, experience, and support programs.

b. Become a member of national and international associations or organizations, carry out joint
project-based work, or collaborate with them.

c. Conduct research, training, and organize events to support the development of mechanisms that
assist policymakers and decision-makers in areas related to employment and social services. In this
context, develop relevant projects.

d. Develop projects to support women in business life and facilitate their entry into the workforce,
and with the required permits, establish and operate childcare centers and daycare facilities.

e. Support and create projects that protect and transmit social values, cultural heritage, customs and
traditions to future generations.

f. When deemed necessary to achieve the association’s objectives, establish a foundation or
federation, or join an existing federation. Create platforms to collaborate with civil society
organizations and public institutions and organizations to achieve common goals.

g. Acquire, disseminate, and distribute any necessary information, documents, and publications. In
line with the association’s objectives, publish newspapers, magazines, books, and newsletters to be
distributed to members, and establish intellectual property rights over its work.

h. When conditions permit, open clubhouses and establish and furnish social and cultural facilities
for the benefit of members and to provide recreational opportunities.

1. Purchase, sell, lease, rent, or establish rights on movable or immovable properties needed for the
association’s activities.

j- With the necessary permissions, engage in fundraising activities and accept donations from both
domestic and international sources. Carry out initiatives to overcome the challenges faced by women
entrepreneurs. Provide material and moral support to strengthen the status of women in Tiirkiye’s
social, cultural, and economic life and in decision-making mechanisms, and support their role in
understanding, adopting, and implementing the Sustainable Development Goals.




Field of Activity

The association operates in compliance with the Constitution of the Republic of Tiirkiye, both
nationally and internationally, to contribute to sustainable development through the enhancement of
women’s presence and status in the business world, and to ensure women’s active involvement in
social and public life.

Right to Membership and Membership Procedures
Article 3 —

Women who are over the age of 18, have legal capacity, embrace the objectives and principles of the
association, and agree to work in this direction, may become members of the association if they meet
the conditions stated in the statute.

Membership applications must be submitted in writing to the Association’s Board. A decision is
made within 30 days by majority vote of the Board of Directors, and the result is communicated to
the applicant in writing.

Approved applicants are recorded in the membership registry maintained for this purpose.

Non-citizens of the Republic of Tiirkiye may become members if they meet the same requirements
as Turkish citizens and possess the right to reside in Tiirkiye. Residency is not required for honorary
membership.

Individuals who provide significant material or moral support to the association may be accepted as
honorary members upon decision of the Board of Directors. Honorary members do not have voting
rights in the General Assembly.

Types of Membership
Article 4 —
A) Regular Membership

Individuals who meet the general requirements specified in Article 3 may be accepted as regular
members upon decision of the Board of Directors.

Regular members have the right to vote and be elected. They are entitled to participate in all organs
of the association and take part in its activities.

B) Corporate Membership

Corporate Membership is established upon a written application to the Association and a decision by
the Board of Directors. Corporate members are represented by a senior female executive authorized
by the institution. In case of a change in the position of the authorized representative, the corporate
member must inform the Association and appoint a new female executive as representative.

Corporate members have the right to vote and be elected. They may participate in all bodies of the
Association and benefit from its activities with full membership rights and privileges.

The provisions of this statute regarding membership procedures and requirements also apply to
corporate members.



C) Honorary Membership

Regardless of profession or field of work, individuals who have contributed to the business world,
the Association and its mission, or the women’s movement in our country or on the international
stage — through national or international level expertise and impact, whether technical,
administrative, professional, moral, or cultural — may be granted honorary membership by decision
of the Board of Directors. There is no gender requirement for honorary membership. Honorary
members are individuals without the right to vote or be elected. They may attend General Assembly
meetings without voting rights and are exempt from paying membership dues. Except for the Board
of Directors and the Supervisory Board, honorary members may take part in all other committees
and bodies formed by the Association and may express their opinions.

The Board of Directors may terminate honorary membership at any time.

Resignation from Membership

Article 5 — Every member has the right to resign from the Association by submitting a written
notice.

Once the resignation letter reaches the Board of Directors, the resignation process is considered
complete. Resignation does not relieve the member of any outstanding financial obligations to the
Association. Regardless of the month in which the resignation is submitted, the resigning member is
obligated to pay the full annual membership fee for that year.

Any member who voluntarily resigns or is expelled from the Association will be subject to all stages
of the new membership application process should they wish to rejoin. A former member whose
reapplication is approved by the Board of Directors must pay any outstanding dues as well as the
entrance and annual membership fees for the membership to become valid.

Termination of Membership
Article 6 — Grounds for termination of Association membership:
1. Acting in violation of the Association’s bylaws;
2. Persistently avoiding assigned duties;
3. Failing to pay the application or membership dues within one month despite two written
warnings sent fifteen days apart.
4. Failing to comply with the decisions made by the Association’s governing bodies,

Failing to attend three consecutive General Assembly meetings without a valid excuse,
6. No longer meeting the membership eligibility criteria.

e

If one or more of the above conditions occur, the relevant membership status shall be decided by an
absolute majority of the Board of Directors.

Members who resign or are expelled from the Association shall be removed from the membership
register and cannot claim any rights over the Association’s assets.

Membership in Higher-Level Organizations

Article 7 — In line with its objectives and to strengthen its position, the Association may join
federations that have been or will be established, either as a founding member or a regular member,



based on a decision by the General Assembly. The Association may also withdraw from such
membership.

Organs of the Association
Article 8 — The organs of the Association are as follows:
1. General Assembly
2. Board of Directors

3. Supervisory Board

Formation, Meeting Times, and Summoning Procedure of the General
Assembly

Article 9 — The General Assembly is the highest decision-making body of the Association and
consists of all registered members. The General Assembly convenes as follows:

1. The Ordinary General Assembly meets once every two years in the month of January on a
date, time, and place determined by the Board of Directors.

2.  An Extraordinary General Assembly may be convened within thirty days if deemed
necessary by the Board of Directors or the Supervisory Board, or upon the written request of
one-fifth of the members. The Board of Directors is responsible for calling the General
Assembly to a meeting. If the Board fails to do so, a magistrate judge, upon the application
of any member, shall appoint three members to summon the General Assembly.

Summoning Procedure

The Board of Directors prepares a list of members entitled to attend the General Assembly
in accordance with the Association’s bylaws. These members shall be notified of the
meeting at least fifteen days in advance, along with the meeting agenda and financial
statements (income and expenditure reports) for the relevant period, either through a
newspaper announcement or on the Association’s website. Additionally, they may be invited
via written notice, email, or message sent to the communication details provided by the
member.

The notice must also include information regarding the date, time, and place of the second
meeting in case the first meeting cannot be held due to lack of quorum. The second
meeting must not be held earlier than seven days and no later than sixty days after the date
of the first meeting.

If the Meeting is Postponed for Reasons Other Than Lack of Quorum

If the meeting is postponed for reasons other than the lack of quorum, members shall be notified in
accordance with the same procedure used for the first meeting, and the reasons for the postponement
must be clearly stated. The second meeting must be held no later than six months from the date of
the postponement. Members shall be called to the second meeting in accordance with the procedures



outlined in the first paragraph. The General Assembly meeting may not be postponed more than
once.

Meeting Procedure

The General Assembly convenes with the presence of an absolute majority of members entitled to
attend; in cases involving amendments to the bylaws or dissolution of the association, a two-thirds
majority is required. If the meeting is postponed due to lack of quorum, no quorum is required for
the second meeting. However, the number of members attending the second meeting must not be
fewer than twice the total number of Board of Directors and Supervisory Board members.

A list of members entitled to attend the General Assembly shall be available at the meeting venue.
Identity documents issued by official authorities must be presented by members upon entry, and their
identities will be verified by the Board of Directors or designated personnel. Members sign next to
their names on the attendance list prepared by the Board of Directors in order to enter the meeting.

If a quorum is achieved, this is recorded in a written statement, and the meeting is opened by the
President of the Board of Directors or by another member of the Board designated by the President.
If the quorum is not achieved, a separate statement is prepared by the Board.

Following the opening of the meeting, a Chairperson, along with a sufficient number of Vice
Chairpersons and Secretaries, shall be elected to form the Presiding Committee.

During the election of Association bodies, voting members must present their identification to the
Presiding Committee and sign next to their names on the attendance list.

The Chairperson of the Presiding Committee is responsible for the conduct and security of the
meeting.

At the General Assembly, only the agenda items may be discussed. However, if one-tenth of the
members present at the meeting submit a written request, the requested matter must be added to the
agenda and discussed.

The matters discussed and decisions taken during the meeting shall be documented in minutes,
which must be signed jointly by the Chairperson of the Presiding Committee and the Secretaries. At
the end of the meeting, the minutes and other documents are handed over to the President of the
Board of Directors, who is responsible for safeguarding them and delivering them to the newly
elected Board of Directors within seven days.

Voting and Decision-Making Procedures of the General Assembly
Article 10 — Unless otherwise decided, voting at the General Assembly is conducted by secret ballot.

In the secret ballot method, papers or ballot slips sealed by the Chairperson of the meeting are
distributed to members, who then cast their votes accordingly and place them into an empty
container. Once voting is complete, the votes are counted openly, and the results are announced.

General Assembly decisions are taken by an absolute majority of the members present at the
meeting. However, amendments to the bylaws and decisions regarding the dissolution of the
association require a two-thirds majority of the members present.

Each member has one vote in the General Assembly and must vote in person. Honorary members
may attend General Assembly meetings but do not have voting rights. In the case of a legal entity
being a member, voting is carried out by the authorized signatory or the person appointed for
representation. Real persons or legal entities whose membership registration has been completed less
than six months prior to the announcement of the General Assembly do not have the right to vote



in the upcoming General Assembly.

Decisions Taken Without Meeting or Formal Invitation

Article 11 — Decisions made in writing by all members without holding a meeting, and decisions
taken by all members convening without following the formal invitation procedure stipulated in the
bylaws, are considered valid. However, decisions taken in this manner do not substitute for a
regular General Assembly meeting.

For decisions taken under this article, the quorum and majority requirements specified in the
relevant legislation and Article 10 above shall apply.

Duties and Powers of the General Assembly
Article 12 — The following matters are discussed and decided by the General Assembly:
1. Election of the Association’s governing bodies,
2.  Amendment of the Association’s bylaws,

3. Review of the reports of the Board of Directors and the Supervisory Board, and discharge of
the Board of Directors,

4. Review and approval of the budget prepared by the Board of Directors, either as presented
or with amendments,

5. Authorizing the Board of Directors to purchase real estate needed by the Association or to
sell existing real estate,

6. Reviewing and approving internal regulations related to the Association’s activities prepared
by the Board of Directors, either as presented or with amendments,

7. Determining the fees, allowances, travel expenses, and compensations to be paid to the
chairpersons and members of the Board of Directors and Supervisory Board related to
Association activities, as well as the daily allowances and travel expenses for members
assigned to Association services.

Voting and Decision-Making Procedures of the General Assembly

Article 10 — Unless otherwise decided, voting in the general assembly shall be conducted by secret
ballot.

In the case of secret ballot voting, ballots or papers stamped by the meeting chairperson shall be
completed by the members and placed into an empty container. After voting ends, the ballots are
openly counted and the result is determined.

General assembly decisions are made by an absolute majority of the attending members. However,
amendments to the bylaws and decisions on the dissolution of the association require a two-thirds
majority of the attending members.

Each member has one vote in the general assembly and must vote in person. Honorary members may
attend the general assembly but are not entitled to vote. In the case of legal entity membership, the
vote shall be cast by the legal entity’s authorized signatory or a designated representative. Real or
legal persons whose membership was registered within the six months prior to the announcement
date of the General Assembly do not have the right to vote at the first General Assembly.



Decisions Made Without a Meeting or Without an Invitation

Article 11 — Decisions made with the written consent of all members without convening and
decisions made without following the call procedures stated in these bylaws but with the
participation of all members are valid. However, such decisions do not substitute for a regular

meeting.

For decisions made under this article, the quorum requirements stated in the relevant legislation and
in Article 10 above apply.

Duties and Powers of the General Assembly
Article 12 — The general assembly deliberates and decides on the following matters:
1. Election of the association’s bodies,
2. Amendment of the association’s bylaws,
3. Review of reports from the board and supervisory board and discharge of the board,
4. Review and approval (with or without amendments) of the budget prepared by the board,
5. Authorizing the board to purchase or sell real estate for the association,

6. Reviewing and approving (with or without amendments) the internal regulations prepared
by the board concerning the association’s activities,

7. Determining the remuneration, allowances, travel expenses, and compensations to be paid to
the president and members of the management and supervisory boards, as well as per diem

and travel allowances for members assigned to association services,

8. Authorizing the association to become a founding member of or to join/leave federations
and electing federation delegates,

9. Authorizing the association to engage in international activities, to join or leave foreign
organizations,

10. Authorizing the association to establish a foundation,

11. Deciding on the dissolution of the association,

12. Reviewing and deciding on other proposals of the board,

13. Fulfilling other duties specified in the legislation as within the authority of the general

assembly.

The general assembly supervises other bodies of the association and may dismiss them at any time
for just cause.
The general assembly makes the final decision regarding admission to and expulsion from

membership. As the highest body of the association, it handles all matters not assigned to another
body and exercises all powers not otherwise delegated.

Formation of the Board of Directors

Article 13 — The board of directors consists of 9 regular and 9 substitute members elected by the
general assembly.



Candidates for the board must have served at least two years in association organs or committees.

To be eligible for candidacy for the presidency of the board, one must have actively served as a
regular or substitute member of the board for at least one term.

In its first meeting after the election, the board of directors assigns roles among its members:
President, Vice President, Secretary, Treasurer, and Members.

The board may convene at any time, provided all members are notified. A majority (more than half)
of the total number of members must be present for the meeting to proceed. Decisions are made by

an absolute majority of the members present.

If a regular member resigns or the position becomes vacant, the substitute member with the highest
number of votes in the general assembly is called to duty.

Duties and Powers of the Board of Directors
The board of directors is responsible for the following:
1. Representing the association or delegating this authority to one or more members,
2. Managing income and expenditure transactions and preparing the budget for the next term,

3. Preparing internal regulations related to the association’s activities and submitting them for
general assembly approval,

4. Purchasing real estate, selling movable or immovable assets, constructing buildings or
facilities, signing lease contracts, and establishing pledges or other rights on behalf of the
association with general assembly authorization,

5. Establishing branches or representation offices where deemed necessary,

6. Implementing the decisions of the general assembly,

7. Preparing the association’s financial statements and activity reports at the end of each fiscal
year and presenting them to the general assembly,

8. Implementing the approved budget,

9. Deciding on admission and expulsion of members,

10. Taking and implementing decisions to achieve the association’s objectives,

11. Fulfilling other duties and exercising powers as granted by the legislation,

12. Attending bi-monthly board meetings regularly. A board member who fails to attend 6
meetings within a term without valid justification shall lose their board membership, and the

first substitute member shall replace them. A term is defined as the two-year period between
two ordinary general assemblies.

Formation, Duties, and Powers of the Supervisory Board

Article 14 — The supervisory board is composed of three regular and three substitute members
elected by the general assembly.

If a regular member resigns or the position becomes vacant, the substitute member with the highest
number of votes in the general assembly is called to duty.



Duties and Powers of the Supervisory Board

The supervisory board audits the activities of the association to ensure they align with its stated
objectives and working principles, and that books and records are kept in accordance with applicable
laws and the association’s bylaws. Audits are conducted at intervals not exceeding one year, and
results are submitted to the board and, when convened, to the general assembly in a report.

The supervisory board may request an extraordinary general assembly meeting if deemed necessary.

Sources of Income for the Association
Article 15 — The association’s sources of income are as follows:

1. Membership Fees: Entrance and annual membership fees determined by the board, with the
authority to reduce or increase them up to twice the amount,

2. Voluntary donations and contributions from real and legal persons,

3. Income from meetings, cultural tours, entertainment events, performances, concerts, fairs,
and conferences,

4. Income generated from the association’s assets,

5. Donations and contributions collected in accordance with fundraising regulations,

6. Revenue from commercial activities undertaken to achieve the association’s objectives,

7. Income from national and international projects,

8. Other income sources.
Principal members must pay the entrance fee set by the general assembly within seven days of
membership approval. This fee is paid once. In addition, as long as they maintain their principal
membership, they must pay the annual membership fee.
Association income is collected with a receipt and expenses are documented with expenditure
receipts, invoices, or other appropriate documents. If income is collected via banks, documents such
as bank receipts or statements serve as proof of collection. Receipts for income must be printed by

board decision. Authorized individuals for income collection shall be designated by board decision
and issued an authorization certificate.

Bookkeeping Principles and Records
Article 16 — Bookkeeping Principles

The association keeps books based on the operating account principle. However, if the annual gross
income exceeds the limit set by the Ministry of Finance, bookkeeping shall switch to the balance
sheet principle starting from the following fiscal year.

If the gross income remains below the stated threshold for two consecutive accounting periods, the
association may revert to the operating account principle starting the following year. Regardless of
the threshold, the board may decide to use the balance sheet principle.

If a commercial enterprise is established by the association, separate books must be kept for that
enterprise in accordance with the Tax Procedure Law.



Recordkeeping Method

The association’s books and records must be kept in compliance with the methods and principles
stated in the Associations Regulation.

Books to be Kept
The following books must be kept by the association:
a) Books Kept under the Operating Account Principle:

Resolution Book: Board decisions are written in date and number order and signed by the
attending members.

Member Register Book: Records members’ identity details, dates of joining and leaving
the association, and optionally the amount of entrance and annual membership fees paid.

Document Register Book: Records incoming and outgoing documents in date and
sequence number order. Originals of incoming documents and copies of outgoing ones are
filed. Emails must be printed and stored.

Fixed Asset Book: The date and method of acquisition of the association’s fixed assets, the
places they are used or given, and the removal of assets whose usage period has expired are
recorded in this book.

Operating Account Book: Revenues received and expenses made on behalf of the
association are clearly and regularly recorded in this book.

Receipt Register Book: The serial and sequence numbers of the receipts, the names,
surnames, and signatures of the persons who receive and return them, and the dates of
receipt and return are recorded in this book.

b) Books and principles to be followed under the balance sheet basis:

1. The books listed under items 1, 2, and 3 of subparagraph (a) are also kept if books are
kept on a balance sheet basis.

2. Journal, General Ledger, and Inventory Book: The method and format for keeping
these books are based on the Tax Procedure Law and the Accounting System
Implementation General Communiqués issued pursuant to the authority granted to the
Ministry of Finance by this Law.

Certification of Books

The compulsory books to be kept by the association (excluding the General Ledger) must be
certified by the Provincial Directorate of Civil Society Relations or a notary public before
use. These books are used until their pages are exhausted, and no interim certification is
required. However, books kept on a balance sheet basis and books in form or continuous
form must be re-certified each year in the last month preceding the year of use.

Preparation of Income Statement and Balance Sheet

If records are kept on an operating account basis, an “Operating Account Table” (Annex-16
of the Associations Regulation) is prepared at the end of the year (December 31). If books
are kept on a balance sheet basis, a balance sheet and income statement are prepared at



year-end (December 31) in accordance with the regulations issued by the Ministry of
Finance.

Income and Expense Transactions of the Association
Article 17 — Income and expense documents:

Association income is collected via a “Receipt.” If income is collected through banks,
documents such as bank slips or account statements replace receipts.

Expenses are made using spending documents such as invoices, retail sales slips, or
self-employment receipts. However, for payments within the scope of Article 94 of the
Income Tax Law, an expense slip per the Tax Procedure Law is used. For payments outside
this scope, documents such as the “Expense Voucher” (sampled in Annex-13 of the
Associations Regulation) or a bank slip are used as proof.

Donations of goods and services provided free of charge by the association to individuals or
institutions are documented with a “Donation Delivery Certificate” (Annex-14). Donations
received by the association are accepted with a “Donation Receipt Certificate” (Annex-15).

Receipts

Receipts used for collecting association income are printed by a printing house in the format
and size specified in Annex-17 of the Associations Regulation, by decision of the board of
directors.

The printing, control, receipt from the printing house, registration, handover between
treasurers, and use and transfer of collected income via receipts must follow the relevant
provisions of the Associations Regulation.

Authorization Certificate

Except for the original members of the board of directors, persons who will collect income
on behalf of the association are determined by a board resolution specifying the term of
authorization. The “Authorization Certificate” (Annex-19) bearing the full identity,
signature, and photograph of the person is prepared in duplicate and approved by the chair
of the board. Original board members may collect income without an authorization
certificate.

The authorization period is determined by the board, not exceeding one year. Expired
certificates are renewed under the same procedure. If a person resigns, dies, or is dismissed,
the certificate must be returned to the board within one week. The board may cancel
authorization at any time.

Retention Period for Income and Expense Documents



Apart from the books, receipts, expense documents, and other documents used by the
association must be retained for five years in accordance with their registration number and
date, unless otherwise specified by special laws.

Submission of Declaration
Article 18:
The “Association Declaration” (Annex-21) regarding the activities and income-expenditure

transactions of the previous year is filled out by the board and submitted to the local civil
authority within the first four months of each calendar year by the president.

Notification Obligations
Article 19 — Notifications to local authorities:
General Assembly Result Notification:

Within 45 days following the ordinary or extraordinary general assembly meeting, the
“General Assembly Result Notification” (Annex-3), including elected members of the
executive and other organs, is submitted to the civil authority. If the charter is amended, the
amended and original versions of the articles, the new version of the charter signed by the
majority of board members, and the meeting minutes are submitted within the same period.

Notification of Acquired Immovable Property:

Any real estate acquired must be reported to the civil authority within 45 days from the
registration in the land registry using the “Immovable Property Notification” form
(Annex-26).

Notification of Foreign Aid:

Before receiving any aid from abroad, the “Foreign Aid Notification” (Annex-4) must be
completed and submitted in two copies to the local authority. A copy of the board decision,
any related agreements, and a bank receipt showing the transfer must also be attached. The
aid must be received through a bank and cannot be used before the notification is made.

Notification of Joint Projects with Public Institutions:

A sample of the protocol and project carried out with public institutions must be submitted
to the provincial governorate within a month, along with the “Project Notification”
(Annex-23).

Notification of Changes:

Changes in the association’s address must be reported using the “Address Change
Notification” (Annex-24), and changes in the executive organs (excluding general
assemblies) must be reported using the “Organ Change Notification” (Annex-25) within 45
days. Charter amendments must be submitted within the same timeframe along with the
general assembly result notification.



Internal Audit of the Association

Article 20:

Internal audits may be conducted by the general assembly, board of directors, or supervisory
board. Independent audit firms may also be used. These do not relieve the supervisory board

from its responsibilities.

The supervisory board audits the association at least once a year. The general assembly or
board may also initiate an audit when necessary or hire an independent audit firm.

Borrowing Procedures of the Association
Article 21:
To fulfill its objectives, the association may borrow based on a board decision. Borrowing

may be in the form of credit purchases or cash loans, provided that the amount does not
exceed the association’s financial capacity and does not jeopardize its solvency.

Charter Amendments
Article 22:
The charter may be amended by a decision of the general assembly.

For a charter amendment to be discussed, 2/3 of the members entitled to attend must be
present. If the meeting is postponed due to lack of quorum, no quorum is required at the
second meeting. However, the number of attendees must not be less than twice the total
number of board and supervisory board members. The amendment requires the affirmative
vote of 2/3 of those present. Voting is conducted openly.

Dissolution and Liquidation of Assets

Article 23:

The general assembly may decide to dissolve the association at any time.

To discuss dissolution, 2/3 of members entitled to attend must be present. If the meeting is
postponed, quorum is not required for the second meeting, but attendees must be at least
twice the total number of board and supervisory board members. The decision requires 2/3
of the votes of those present and eligible to vote. Voting is open.

Liquidation Procedures:

If the general assembly decides to dissolve the association, liquidation of funds, assets, and

rights is carried out by a liquidation board composed of the last members of the board of
directors.



D: 32-40

SATZUNG DES VEREINS INTERNATIONALE FRAUEN FUR NACHHALTIGE
ENTWICKLUNG

Name und Sitz des Vereins

Artikel 1 -

Der Name des Vereins lautet ,,Internationale Frauen fiir Nachhaltige Entwicklung™.
Der Sitz des Vereins ist in Izmir. Es werden keine Zweigstellen gegriindet.

Die Kurzbezeichnung des Vereins ist ,,USKD*.

Zweck des Vereins sowie Titigkeitsbereiche und Mafinahmen zur Zielerreichung
Artikel 2 —

Der Verein verfolgt im Einklang mit den Prinzipien und Reformen Atatiirks das Ziel, tiirkische
Frauen in allen Bereichen und auf allen Ebenen des Berufslebens zu stirken sowie Frauen zu
unterstiitzen, die in das Erwerbsleben eintreten mdchten. Dariiber hinaus wird angestrebt, ihre aktive
Teilnahme an den Zielen fiir nachhaltige Entwicklung der Republik Tiirkei zu gewéhrleisten.

Der Verein vereint berufstitige Frauen durch Férderprogramme wie Bildung, Mentoring und
Networking, um ihre Présenz in der Arbeitswelt zu stirken. Ziel ist es, individuelle und
gesellschaftliche Entwicklung zu férdern, soziale und 6kologische Themen in
Unternehmenspraktiken zu integrieren und durch nationale und internationale Kooperationen zur
globalen nachhaltigen Entwicklung beizutragen sowie die Rolle von Frauen im Berufsleben zu
starken.

Abbau gesellschaftlicher Ungleichheiten:

Frauen sehen sich im Berufsleben nach wie vor zahlreichen Hiirden gegeniiber. Der Verein strebt an,
Frauen gleiche Chancen am Arbeitsplatz zu eréffnen, ihre Potenziale zu entfalten sowie die
notwendigen Kenntnisse und Fahigkeiten fiir den Eintritt in das Berufsleben zu vermitteln.

Ziele fiir nachhaltige Entwicklung:

Der Verein setzt sich dafiir ein, Prinzipien der Nachhaltigkeit in der Geschéftswelt zu fordern und
umzusetzen. Er legt besonderes Augenmerk auf die Rolle und den Beitrag von Frauen in diesen
Prozessen, mochte das Bewusstsein fiir nachhaltige Entwicklung schirfen und den Wissensaustausch
in diesem Bereich fordern.

Stiirkung und Unterstiitzung von Frauen:

Mehr Sichtbarkeit und Fithrungsverantwortung von Frauen im Berufsleben sind entscheidend fiir das
gesellschaftliche Wohl. Zu diesem Zweck organisiert und unterstiitzt der Verein Programme zur
Stiarkung von Frauen, wirkt an der Entwicklung von Richtlinien zum Schutz von Frauenrechten am
Arbeitsplatz mit und setzt sich fiir nachhaltige Entwicklung und Geschlechtergerechtigkeit in der
Arbeitswelt ein.

Mentoring und Networking:

Zur weiteren Unterstiitzung berufstdtiger Frauen fiihrt der Verein Mentoring-Programme und
Netzwerkveranstaltungen durch. Diese Aktivitdten sollen Solidaritét fordern, Lernen und
Entwicklung unter Frauen erleichtern und ein starkes berufliches Netzwerk aufbauen.

Im Rahmen dieser Grundsitze verfolgt der Verein das Ziel, kreative unternehmerische und
nachhaltige Entwicklungsprojekte zu initiieren, die Zusammenarbeit und Kommunikation unter
Mitgliedern zu verbessern, Wissens- und Unterstiitzungsnetzwerke mit internationalen



Organisationen und Frauenvereinigungen aufzubauen und Frauen in der Tiirkei sowie weltweit dabei
zu unterstiitzen, im Berufsleben erfolgreich zu sein und zur nachhaltigen Entwicklung beizutragen.

Mission:

Die Mission des Vereins besteht darin, durch die gleichberechtigte und aktive Teilhabe von Frauen
am Berufsleben zur Verwirklichung der Ziele fiir nachhaltige Entwicklung beizutragen, die
berufliche und personliche Entwicklung von Frauen zu férdern, das Bewusstsein fiir soziale und
okologische Verantwortung zu stiarken und die Integration von Nachhaltigkeitsprinzipien in die
Geschiftswelt voranzutreiben.

Vision:

Mit der Vision einer Welt, in der Frauen fiihrend in der Wirtschaft tétig sind,
Nachhaltigkeitsprinzipien verinnerlicht und Geschlechtergerechtigkeit verwirklicht ist — mit dem
Ziel, eine gerechte und nachhaltige Zukunft zu gestalten und ein Arbeitsumfeld zu schaffen, in dem
Frauen gestirkt und unterstiitzt werden — verfolgt der Verein unter anderem folgende Aktivititen:

Titigkeitsfelder und Maflnahmenarten

e Aufbau von Partnerschaften und Kooperationen mit internationalen Organisationen und
Frauenvereinigungen, die sich der weltweiten Verbreitung und Umsetzung nachhaltiger
Entwicklung widmen (z. B. Weltbank, OECD, Europdische Kommission, Vereinte Nationen
und deren Unterorganisationen sowie World Business Council for Sustainable
Development).

e Zusammenarbeit mit staatlichen Institutionen, Ministerien und Amtern,
Kommunalverwaltungen, Universitdten, Privatunternehmen, Finanzinstituten und Banken
zur Entwicklung gemeinsamer Projekte und zum Austausch von Wissen, Erfahrungen und
Unterstiitzungsprogrammen.

e Mitgliedschaft in nationalen und internationalen Verbénden oder Organisationen sowie
Durchfiihrung gemeinsamer projektbezogener Arbeiten.

e Durchfithrung von Studien, Schulungen und Veranstaltungen zur Férderung von
Unterstiitzungsmechanismen fiir politische Entscheidungstriager in Bereichen wie
Beschiftigung und soziale Dienste; Entwicklung entsprechender Projekte.

e Entwicklung von Projekten zur Unterstiitzung von Frauen im Berufsleben und zur
Forderung ihres Eintritts in den Arbeitsmarkt; bei entsprechender Genehmigung Griindung
und Betrieb von Kindertagesstitten und Krippen.

e Unterstiitzung und Umsetzung von Projekten zum Erhalt und zur Weitergabe
gesellschaftlicher Werte, kulturellen Erbes sowie von Briauchen und Traditionen.

e Griindung von Stiftungen oder Foderationen bzw. Beitritt zu bestehenden Foderationen zur
Zielerreichung; Aufbau von Plattformen zur Zusammenarbeit mit zivilgesellschaftlichen
Organisationen und 6ffentlichen Institutionen.

e Erwerb, Verbreitung und Weitergabe von Informationen, Unterlagen und Publikationen;
Herausgabe von Zeitungen, Zeitschriften, Biichern und Newslettern fiir Mitglieder;
Sicherung geistiger Eigentumsrechte an den Arbeiten des Vereins.

e Errichtung von Vereinsheimen sowie sozial-kulturellen Einrichtungen zur Freizeitgestaltung
der Mitglieder, sofern die Bedingungen dies erlauben.

e Erwerb, Verkauf, Anmietung oder Vermietung sowie Belastung von beweglichen oder
unbeweglichen Vermogenswerten im Rahmen der Vereinsaktivitaten.

e Durchfithrung von Spenden- und Fundraising-Aktionen im In- und Ausland mit
Genehmigung; Initiativen zur Uberwindung von Herausforderungen fiir Unternehmerinnen;



materielle und immaterielle Unterstiitzung zur Stirkung der Rolle der Frau in sozialen,
kulturellen und wirtschaftlichen Lebensbereichen sowie in Entscheidungsprozessen in der
Tiirkei; Unterstiitzung der Verbreitung, Annahme und Umsetzung der Ziele fiir nachhaltige
Entwicklung.

Titigkeitsbereich

Der Verein ist im Einklang mit der Verfassung der Republik Tiirkei national und international tétig,
um die Prisenz und Stellung von Frauen im Berufsleben zu stirken, zu nachhaltiger Entwicklung
beizutragen und die aktive Teilhabe von Frauen am gesellschaftlichen und 6ffentlichen Leben zu
fordern.

Mitgliedschaftsbedingungen und -arten, Erwerb und Beendigung der Mitgliedschaft

Artikel 3 -

1. Vollmitgliedschaft:

Alle natiirlichen und juristischen Personen, die geschéftsfahig sind, die Ziele des Vereins
unterstiitzen und die in Artikel 3 des Gesetzes iiber Vereinigungen genannten Bedingungen erfiillen,
konnen — nach Annahme ihres schriftlichen Mitgliedsantrags durch den Vorstand — Vollmitglieder

des Vereins werden.

Ausléandische natiirliche Personen miissen iiber ein dauerhaftes Aufenthaltsrecht in der Tiirkei
verfligen, um Mitglied zu werden.

Die Mitgliedschaft beginnt mit der Zustimmung des Vorstands und wird in das Mitgliederregister
eingetragen. Der Vorstand kann ohne Angabe von Griinden eine Mitgliedschaft ablehnen.

Mitglieder haben das Recht, an der Generalversammlung teilzunehmen, ihre Meinung zu &uf3ern,
Vorschldge einzubringen, das Wahlrecht auszuiiben und gewahlt zu werden.

2. Ehrenmitgliedschaft:
Personen, die durch ihre Beitrége, ihr Wissen oder ihre Erfahrung in erheblichem Malle zur
Verwirklichung der Vereinsziele beigetragen haben, konnen vom Vorstand als Ehrenmitglieder

ernannt werden.

Ehrenmitglieder haben kein Stimmrecht in der Generalversammlung und zahlen keinen
Mitgliedsbeitrag.

3. Fordermitgliedschaft:
Fordermitglieder sind Personen oder Organisationen, die den Verein regelméfig materiell oder
immateriell unterstiitzen, aber nicht aktiv an den Vereinsaktivititen teilnehmen. Auch diese
Mitgliedschaft wird vom Vorstand verlichen. Férdermitglieder haben kein aktives oder passives
Wabhlrecht.
Beendigung der Mitgliedschaft:

e Die Mitgliedschaft endet durch Austritt, Tod oder Ausschluss.

e Mitglieder konnen jederzeit durch schriftliche Mitteilung an den Vorstand aus dem Verein
austreten.

e Der Vorstand kann Mitglieder ausschlieen, die gegen die Satzung oder die Ziele des
Vereins versto3en oder durch ihr Verhalten dem Verein schaden.

e Bei Ausschluss hat das betroffene Mitglied das Recht, Einspruch bei der
Generalversammlung einzulegen.



Rechte und Pflichten der Mitglieder

Artikel 4 —

Jedes Mitglied hat das Recht, an allen Vereinsaktivitéten teilzunehmen und vom Verein
angebotene Leistungen zu nutzen.

Mitglieder sind verpflichtet, die Vereinsziele zu unterstiitzen, die Satzung einzuhalten und
die von der Generalversammlung festgelegten Mitgliedsbeitrige fristgerecht zu zahlen.

Ehrenmitglieder sind von der Beitragszahlung befteit.

Organe des Vereins

Artikel 5 -

Die Organe des Vereins sind:

a) Die Generalversammlung

b) Der Vorstand

¢) Der Kontrollausschuss

Die Generalversammlung

Artikel 6 —

Die Generalversammlung ist das oberste Organ des Vereins und besteht aus den registrierten
Vollmitgliedern.

Die Generalversammlung tritt mindestens einmal im Jahr zu einem ordentlichen Treffen zusammen.

AuBerordentliche Generalversammlungen konnen einberufen werden, wenn der Vorstand dies fiir
notwendig hilt oder wenn mindestens ein Drittel der Mitglieder schriftlich eine Einberufung
verlangt.

Einberufung der Generalversammlung:

Der Vorstand 14dt unter Angabe von Ort, Datum, Uhrzeit und Tagesordnung mindestens 15
Tage vor dem Versammlungstermin schriftlich oder elektronisch zur Generalversammlung
ein.

Findet innerhalb von 15 Tagen nach der ersten Einladung keine Versammlung statt, wird
eine zweite Einladung vorgenommen. Diese zweite Versammlung kann stattfinden,
unabhéngig von der Anzahl der anwesenden Mitglieder, darf aber nicht unter dem doppelten
der Gesamtzahl der Vorstands- und Kontrollausschussmitglieder liegen.

Beschlussfahigkeit und Beschlussfassung:

Die Generalversammlung ist beschlussfihig, wenn mindestens die Hilfte der Mitglieder
anwesend ist.

Beschliisse werden mit einfacher Mehrheit der anwesenden Mitglieder gefasst.

Satzungsdnderungen oder die Auflosung des Vereins erfordern eine Zweidrittelmehrheit der
anwesenden Mitglieder.



Aufgaben der Generalversammlung:

a) Wahl des Vorstands und des Kontrollausschusses

b) Priifung und Genehmigung der Tétigkeits- und Kassenberichte

c¢) Entlastung des Vorstands

d) Entscheidung iiber Satzungsianderungen

¢) Entscheidung iiber die Auflosung des Vereins

f) Entscheidung iiber andere dem Vorstand vorgelegte Angelegenheiten
Vorstand

Artikel 7 -

Der Vorstand ist das ausfithrende Organ des Vereins und besteht aus mindestens 5 Mitgliedern,
einschlieBlich:

e Vorsitzende/r

e Stellvertretende/r Vorsitzende/r
e Schatzmeister/in

e Schriftfithrer/in

e Weitere Mitglieder nach Bedarf

Wahl und Amtsdauer:
e Der Vorstand wird von der Generalversammlung fiir eine Amtszeit von 3 Jahren gewahlt.
e Eine Wiederwahl ist moglich.
e Der Vorstand konstituiert sich innerhalb von 15 Tagen nach der Wahl selbst und verteilt die

Aufgaben unter den Mitgliedern.

Aufgaben des Vorstands:

a) Umsetzung der Beschliisse der Generalversammlung

b) Verwaltung des Vereinsvermogens und Aufstellung des Haushaltsplans

¢) Vertretung des Vereins nach au3en und innen

d) Vorbereitung und Einberufung der Generalversammlung

¢) Aufnahme und Ausschluss von Mitgliedern

f) Organisation der Vereinsaktivitidten und Projekte

g) Berichterstattung an die Generalversammlung

Vertretungsregelung:



e Der Vorsitzende und der stellvertretende Vorsitzende vertreten den Verein gemeinsam.

e Im Innenverhéltnis kann der Vorstand einzelne Mitglieder mit der Vertretung beauftragen.

Kontrollausschuss
Artikel 8 —

Der Kontrollausschuss besteht aus 3 Mitgliedern, die von der Generalversammlung fiir die Dauer
von 3 Jahren gewihlt werden. Eine Wiederwahl ist moglich.

Aufgaben des Kontrollausschusses:
a) Uberwachung der Geschéftsfiihrung des Vorstands und der Einhaltung der Satzung
b) Priifung der Finanzberichte und des Haushaltsplans
c) Berichterstattung an die Generalversammlung {iber das Ergebnis der Priifung
d) Uberpriifung der ordnungsgemiBen Verwendung der Mittel
Sitzungen und Beschlussfassung:
e Der Kontrollausschuss tritt mindestens einmal jéhrlich zusammen.

e Entscheidungen werden mit einfacher Mehrheit getroffen.

Arbeitsausschiisse
Artikel 9 —

Zur Erreichung der Vereinsziele kénnen durch den Vorstand temporire oder permanente
Arbeitsausschiisse eingerichtet werden.

Zusammensetzung und Aufgaben:

a) Die Mitglieder der Ausschiisse werden vom Vorstand benannt oder durch die
Mitgliederversammlung gewihlt.

b) Die Ausschiisse arbeiten projektbezogen und unterstiitzen den Vorstand bei der Umsetzung der
Vereinsziele.

¢) Jeder Ausschuss wihlt eine:n Sprecher:in aus seiner Mitte.

d) Die Ausschiisse berichten regelmiBig an den Vorstand.

Finanzierung des Vereins (Dernegin Finansmani)

Artikel 10 —

Die finanziellen Mittel des Vereins setzen sich zusammen aus:
a) Mitgliedsbeitrdgen

b) Spenden und Schenkungen

¢) Einnahmen aus Projekten, Publikationen und Veranstaltungen



d) Fordermitteln 6ffentlicher oder privater Institutionen

e) Sonstigen legalen Einnahmequellen

Mitgliedschaft
Artikel 11 — Voraussetzungen fiir die Mitgliedschaft

a) Mitglied des Vereins kann jede natiirliche oder juristische Person werden, die die Ziele des
Vereins unterstiitzt.

b) Die Mitgliedschaft muss schriftlich beantragt werden. Uber die Aufnahme entscheidet der
Vorstand.

¢) Ein Anspruch auf Aufnahme besteht nicht.
Artikel 12 — Rechte und Pflichten der Mitglieder

a) Jedes Mitglied hat das Recht, an der Mitgliederversammlung teilzunehmen, Antrige zu stellen
und das Stimmrecht auszuiiben.

b) Mitglieder haben das Recht, in Kommissionen mitzuarbeiten und Projekte vorzuschlagen.

c¢) Die Mitglieder sind verpflichtet, die Ziele des Vereins zu unterstiitzen, die Satzung einzuhalten
und die festgelegten Beitrdge fristgerecht zu zahlen.

Artikel 13 — Beendigung der Mitgliedschaft

Die Mitgliedschaft endet:

a) durch Austritt, der schriftlich gegeniiber dem Vorstand erklart werden muss,

b) durch Ausschluss aus wichtigem Grund durch Beschluss des Vorstands,

¢) durch Tod (bei natiirlichen Personen) oder Auflosung (bei juristischen Personen).

d) bei Nichtzahlung des Mitgliedsbeitrags trotz zweimaliger Mahnung kann die Mitgliedschaft
beendet werden.

Mitgliederversammlung
Artikel 14 — Oberstes Organ

Die Mitgliederversammlung ist das oberste Organ des Vereins. Sie entscheidet {iber alle
grundsitzlichen Angelegenheiten des Vereins.

Artikel 15 — Aufgaben der Mitgliederversammlung

Die Mitgliederversammlung ist insbesondere zusténdig fiir:
a) die Wahl und Abwahl des Vorstands,

b) die Entgegennahme des Tétigkeits- und Kassenberichts,
c¢) die Entlastung des Vorstands,

d) die Festsetzung der Mitgliedsbeitrage,



e) die Beschlussfassung iiber Satzungsidnderungen,

f) die Beschlussfassung iiber die Auflésung des Vereins,

g) die Beratung und Beschlussfassung iiber Antrage der Mitglieder.

Artikel 16 — Einberufung und Beschlussfihigkeit

a) Die ordentliche Mitgliederversammlung findet mindestens einmal im Jahr statt.

b) Sie wird vom Vorstand mindestens zwei Wochen vor dem Termin unter Angabe der Tagesordnung
schriftlich oder elektronisch einberufen.

¢) Eine auBlerordentliche Mitgliederversammlung muss einberufen werden, wenn mindestens ein
Drittel der Mitglieder dies unter Angabe von Griinden verlangt.

d) Die Mitgliederversammlung ist unabhéngig von der Zahl der anwesenden Mitglieder
beschlussfahig, wenn ordnungsgemél eingeladen wurde.

Artikel 17 — Beschlussfassung

a) Die Mitgliederversammlung fasst ihre Beschliisse mit einfacher Mehrheit der anwesenden
stimmberechtigten Mitglieder, soweit die Satzung nichts anderes bestimmt.

b) Satzungsidnderungen bediirfen einer Zweidrittelmehrheit.

¢) Uber die Versammlung ist ein Protokoll zu fiihren, das von der Sitzungsleitung zu unterzeichnen
ist.

Vorstand

Artikel 18 — Zusammensetzung des Vorstands
Der Vorstand besteht aus mindestens drei Personen:
a) derdem Vorsitzenden,

b) derdem stellvertretenden Vorsitzenden,

¢) derdem Schatzmeisterin.

Weitere Funktionen wie Schriftfiihrerin oder Beisitzerinnen konnen durch Beschluss der
Mitgliederversammlung hinzugefiigt werden.

Artikel 19 — Aufgaben des Vorstands

Der Vorstand leitet den Verein und fiihrt die Geschéfte nach Mallgabe der Satzung und der
Beschliisse der Mitgliederversammlung.

Zu seinen Aufgaben gehdren insbesondere:

a) die Vorbereitung und Einberufung der Mitgliederversammlung,
b) die Ausfiithrung von deren Beschliissen,

¢) die Verwaltung des Vereinsvermogens,

d) die Aufnahme und der Ausschluss von Mitgliedern,



e) die Erstellung des Jahresberichts.
Artikel 20 — Amtszeit und Beschlussfassung

a) Die Vorstandsmitglieder werden von der Mitgliederversammlung fiir die Dauer von zwei Jahren
gewdhlt. Wiederwahl ist moglich.

b) Der Vorstand fasst seine Beschliisse mit einfacher Mehrheit.
¢) Der Vorstand ist beschlussfihig, wenn mindestens die Hilfte seiner Mitglieder anwesend ist.

d) Beschliisse konnen auch im Umlaufverfahren per E-Mail oder digitaler Abstimmung gefasst
werden.

Artikel 21 — Vertretung des Vereins

Der Verein wird gerichtlich und auBergerichtlich durch zwei Vorstandsmitglieder gemeinsam
vertreten.

Finanzen und Geschiiftsjahr
Artikel 22 — Finanzierung des Vereins
a) Der Verein finanziert sich durch:
* Mitgliedsbeitrige,
* Spenden und Zuwendungen,
« Offentliche Fordermittel,
» Einnahmen aus Veranstaltungen, Projekten und Dienstleistungen.
b) Alle Mittel diirfen nur fiir satzungsgemiBe Zwecke verwendet werden.

c¢) Die Mitglieder erhalten keine Zuwendungen aus Mitteln des Vereins.

Artikel 23 — Geschiiftsjahr
Das Geschiéftsjahr ist das Kalenderjahr.
Artikel 24 — Buchfiihrung und Jahresbericht

a) Der Vorstand ist verpflichtet, liber die Einnahmen und Ausgaben des Vereins ordnungsgeméf
Buch zu fiihren.

b) Zum Ende des Geschiftsjahres ist ein Jahresbericht zu erstellen, der der Mitgliederversammlung
vorzulegen ist.

¢) Die Kassenfiihrung wird durch einen von der Mitgliederversammlung gewdhlten Kassenpriifer*in
iberpriift.

Satzungsinderung
Artikel 25 — Anderung der Satzung

a) Eine Anderung der Satzung kann nur durch die Mitgliederversammlung mit einer Mehrheit von
zwei Dritteln der abgegebenen giiltigen Stimmen beschlossen werden.



b) Antrige auf Satzungsénderungen miissen den Mitgliedern mindestens zwei Wochen vor der
Versammlung schriftlich mitgeteilt werden.

¢) Anderungen, die von Aufsichts-, Gerichts- oder Finanzbehdrden aus formalen Griinden verlangt
werden, kann der Vorstand eigenstidndig vornehmen. Diese Anderungen miissen den Mitgliedern
unverziiglich mitgeteilt werden.

Auflésung des Vereins
Artikel 26 — Auflésung

a) Die Auflosung des Vereins kann nur in einer eigens dafiir einberufenen Mitgliederversammlung
mit einer Mehrheit von drei Vierteln der anwesenden Mitglieder beschlossen werden.

b) Bei Auflosung des Vereins oder bei Wegfall steuerbegiinstigter Zwecke fillt das Vermogen des
Vereins an eine juristische Person des offentlichen Rechts oder eine andere steuerbegiinstigte
Korperschaft, die es unmittelbar und ausschlieBlich fiir gemeinniitzige, mildtétige oder kirchliche
Zwecke zu verwenden hat.

c¢) Die Abwicklung erfolgt durch den Vorstand, sofern die Mitgliederversammlung nichts anderes
bestimmt.

Schlussbestimmungen
Artikel 27 — Inkrafttreten

Diese Satzung tritt mit dem Tag ihrer Annahme durch die Griindungsversammlung in Kraft.
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